FOR YOUTH DEVELOPMENT ©
FOR HEALTHY LIVING
FOR SOCIAL RESPONSIBILITY

MEETING WATERS YMCA

REFERRAL AND INFORMATION SHEET
FOR POTENTIAL BOARD MEMBERS

CONFIDENTIAL

Please complete this form to the best of your ability for yourself or each individual you recommend for
consideration as a board candidate. DO NOT ask these questions of the candidate lest the nominee believe they are
a final candidate. A member of the Board Development Committee may contact you to ask for suggestions about
the best approach in cultivating and recruiting the individual(s) you have listed.

Your Name: Your Telephone #: Your E-mail:
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Name of prospective board candidate:
Profession & Title: Organization/Location:
Home Address:

Telephone Day: Evening:

PLEASE GIVE THE FOLLOWING INFORMATION ABOUT THIS INDIVIDUAL.

Skills/knowledge which particularly apply to this candidate Very Some Not

Experienced Experience Observed
Board development (recruitment, training, evaluation)

Communication, public relations, marketing

Financial management and control

Development/capital campaigns

Information technology

Law

Business experience

Leadership
Media
Policy development

Governance

Advocacy

Education/Youth Development

Strategic planning

Please add additional comments as to why you think this individual would be a good addition to the MWYMCA board.
Consider professional experience, past board experience, personal character, and special skills or interests.

Thank you for your assistance! Please return this form to Sue Fortier at sue@meetingwatersymca.org.



mailto:hagenjohn@mac.com

	Your Name: 
	Your Telephone: 
	Your Email: 
	Name of prospective board candidate: 
	Profession  Title: 
	OrganizationLocation: 
	Home Address: 
	Day: 
	Evening: 
	Very ExperiencedBoard development recruitment training evaluation: 
	Some ExperienceBoard development recruitment training evaluation: 
	Not ObservedBoard development recruitment training evaluation: 
	Very ExperiencedCommunication public relations marketing: 
	Some ExperienceCommunication public relations marketing: 
	Not ObservedCommunication public relations marketing: 
	Very ExperiencedFinancial management and control: 
	Some ExperienceFinancial management and control: 
	Not ObservedFinancial management and control: 
	Very ExperiencedDevelopmentcapital campaigns: 
	Some ExperienceDevelopmentcapital campaigns: 
	Not ObservedDevelopmentcapital campaigns: 
	Very ExperiencedInformation technology: 
	Some ExperienceInformation technology: 
	Not ObservedInformation technology: 
	Very ExperiencedLaw: 
	Some ExperienceLaw: 
	Not ObservedLaw: 
	Very ExperiencedBusiness experience: 
	Some ExperienceBusiness experience: 
	Not ObservedBusiness experience: 
	Very ExperiencedLeadership: 
	Some ExperienceLeadership: 
	Not ObservedLeadership: 
	Very ExperiencedMedia: 
	Some ExperienceMedia: 
	Not ObservedMedia: 
	Very ExperiencedPolicy development: 
	Some ExperiencePolicy development: 
	Not ObservedPolicy development: 
	Very ExperiencedGovernance: 
	Some ExperienceGovernance: 
	Not ObservedGovernance: 
	Very ExperiencedAdvocacy: 
	Some ExperienceAdvocacy: 
	Not ObservedAdvocacy: 
	Very ExperiencedEducationYouth Development: 
	Some ExperienceEducationYouth Development: 
	Not ObservedEducationYouth Development: 
	Very ExperiencedStrategic planning: 
	Some ExperienceStrategic planning: 
	Not ObservedStrategic planning: 
	Consider professional experience past board experience personal character and special skills or interests: 


